
Michelle is originally from Seattle Washington but grew up in Colorado on the

front range in Parker. She lives Downtown Denver and is the Chief Information

Officer running all things technology for IMA Financial Group. 

While Michelle has always been passionate about riding on two wheels, she just

started riding with a motor a couple of years ago. When asked why dirt bikes, she

said it was to see more of Colorado. “I always think, I wonder where that road goes

or, if only I could explore a little further”. 

She loves adventure and the outdoors, though claims Colorado is the best place to

spend time outside because of the lack of bugs. She enjoys snowboarding,

mountain biking, CX riding, hiking, snowshoeing, split boarding and loves the

beautiful Colorado Views. Michelle also likes going to car shows with her dad and

driving classic cars.
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It’s one of the most unappreciated leadership skills. Resilience is all about when we get knocked down, get up

stronger!  It sounds a little like a bad country song, right but it’s all about being flexible and responding to the

crazy stuff that happens to us and around us with calm, class and charisma.

It’s not IF bad things will happen in your career, company or the world, it’s WHEN. So how can you build your

ability to be resilient and flexible during turbulent times. Resilience is not just about being strong, it’s about being

flexible.

I started my tech career right out of college with a bachelor’s degree in math and a computer science masters

working at AT&T Bell Labs in Chicago. Over the next 20 years, I went with Lucent when the split occurred and then

with Avaya when they spun off. Over the next ten years of my career, I leveraged my extroverted engineer

personality to move into sales. I had the opportunity to have my own healthcare IT startup and run sales for an

Indian cisco reseller/integrator and a second healthcare IT startup. 

On that first day at AT&T Bell Labs, this is how I thought my career journey would go…My own journey to gaining

my superpower as a pivot master and building resilience wasn’t easy to look back on. My dad died of a heart attack

when I was 35. Secondary infertility. Divorced after 25 years of marriage. Retaliated against for 18 months before

being fired for reporting sexual harassment after 20 years with a fortune 100 company. Now I sound like a bad

country song…

My most recent career improvisation has been due to a health challenge. I was diagnosed with breast cancer Feb

2019 and am fighting to figure out a new normal. We all have our unique burdens to carry. It’s not if you’re going to

hit trouble but when. It’s all about taking the time to grieve, then taking that first baby step in the eventual plan to

overcome the situation and not allow something that happens to you to make you a victim.  You’re a survivor! Or at

the very least, you’re like me, a survivor in training. 

It’s helped me to have a visual during those moments when I’m lying on the

ground with the wind knocked out of me or I’m caught off guard by a lay off or

learning a close friend has Alzheimer’s.  My go to visual has been the beauty and

strength of the willow tree. The willow’s branches have the unique ability to be

both strong and flexible at the same time. The bendy branches grow as though

going skyward and then curve over and cascade toward the ground. The

strength comes from the inside: the brownish skin covering bright green

softness underneath. 

You can get through anything; it just takes time. It’s all about building your own

unique super- power to bounce back quicker.  My motto during life’s valleys has

been: “Rigidity will break me, bend like the willow.” Bones can heal stronger. I’ve

been inspired by this saying, “The most beautiful people we know are those who

have known defeat, known suffering, known struggles, known loss, and are a

better version of themselves.”

Cowgirl Up and allow life’s valleys to bring out that better version of you!

Blessings,

Wendy

INVITING CALM DURING A CRISIS
BY  RITA  DEVASSY

Wendy Bohling is a speaker, thought leader and business consultant on leveraging
the financial rewards of gender equality and inclusive leadership.  CEO of Corporate
Cowgirl Up and author of the best-selling book “Cowgirl Up: A Woman’s Guide to
Navigating the Corporate Frontier”, she has more than 30 years as an executive in
the corporate saddle at some of the top telecom Fortune 100 companies and
healthcare IT startups

With COVID we’d had to deal with a lot of uncertainty. Great leaders (at any level)
are resilient in the face of uncertainty!

Wendy lives out her cowgirl dream of living in the beautiful mountains of Colorado, is
the co-founder of the Coolest Women We Know in Tech organization for Colorado
tech executives, and the baby boomer co-host of the award winning Big Girl Money
Podcast helping women navigate their own business trail ride. She is also creator of
the annual Not Just a Rib Conference for Working Women with Faith, and Prisca
Warriors membership community for Working Women with Faith.
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Health concerns: Many individuals are concerned about the safety of returning to a group work

environment and perceptions are defined by media but influenced by health protocols at a site level.

Child care gap: Over a 3rd of children under the age of 12 do not currently have access to supervision out of

the home due to day care, summer program, and school closings.

The two critical factors driving the difficulty in attracting onsite workers are: 

1.

1.

IT  CANDIDATE  AVAILABILITY  VARIES  BY
TECHNICAL  EXPERTISE* ACROSS  THE  GLOBE



Thank you so much for  tak ing the t ime to  read th is  month 's
newslet ter .  We want  to  stay in  touch s ince we cannot  a lways
be together  dur ing th is  unusua l  t ime.  I f  you want  to  contr ibute
to  the newslet ter ,  p lease contact  us !  We'd love to  hear  f rom
you.

Love,  

Jenni fer  Hard ing,  Donna Hogan,  N ina Mart is ,  Anne Grange
and Jenni fer  Lewan

WHO IS HIRING?

ETTAIN  GROUP

jobs.ettaingroup.com/job-board

ASCENT

ascentsg.com/search/job/

NOTE FROM THE EDITORS 

THANK  YOU  TO  OUR  SPONSORS

ARDENT  MILLS

ardentmillscareers.com

TRANSUNION

transunion.com/careers/

LEWAN  TECHNOLOGY

lewan.com/careers

PLACED ,  LLC

placedby.com/it-careers/

CHERWELL

cherwell.com/about/careers/
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